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19. Mandated Reporting

All Central Community College employees (faculty, staff, administrators) are expected to report actual or 
suspected discrimination or harassment to appropriate officials immediately, though there are some 
limited exceptions.

In order to make informed choices, it is important to be aware of confidentiality and mandatory 
reporting requirements when consulting campus resources. On campus, some resources may maintain 
confidentiality and are not required to report actual or suspected discrimination or harassment. They 
may offer options and resources without any obligation to inform an outside agency or campus official 
unless a Complainant has requested the information be shared.

If a Complainant expects formal action in response to their allegations, reporting to any Mandated 
Reporter can connect them with resources to report crimes and/or policy violations, and these 
employees will immediately pass reports to the Title IX Coordinator (and/or police, if desired by the 
Complainant), who will take action when an incident is reported to them.

The following sections describe the reporting options at Central Community College for a Complainant 
or third-party (including parents/guardians when appropriate):

a. Confidential Resources

If a Complainant would like the details of an incident to be kept confidential, the Complainant may 
speak with:

�Q On-campus licensed professional counselors
�Q Off-campus (non-employees):

o Licensed professional counselors and other medical providers
o Local rape crisis counselors
o Domestic violence resources
o Local or state assistance agencies
o Clergy/Chaplains
o Attorneys

All of the above-listed individuals will maintain confidentiality when acting under the scope of their 
licensure, professional ethics, and/or professional credentials, except in extreme cases of immediacy of 
threat or danger or abuse of a minor/elder/individual with a disability, or when required to disclose by 
law or court order.

Campus counselors and/or the Employee Assistance Program are available to help free of charge and 
may be consulted on an emergency basis during normal business hours.

Central Community College employees who are confidential will timely submit anonymous statistical 
information for Clery Act purposes unless they believe it would be harmful to their client, patient, or 
parishioner.
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b. Anonymous Notice

Mandated Reporters are required to fully disclose all information, including the Complainant’s identity, 
when making a report to the Title IX Coordinator.

Anonymous notice will be investigated by Central Community College to the extent possible, both to 
assess the underlying allegation(s) and to determine if supportive measures or remedies can be 
provided.

However, anonymous notice typically limits Central Community College’s ability to investigate, respond, 
and provide remedies, depending on what information is shared.

c. Mandated Reporters and Formal Notice/Complaints

All employees of Central Community College (including student employees), with the exception of those 
who are designated as Confidential Resources, are Mandated Reporters and must promptly share with 
the Title IX Coordinator all known details of a report made to them in the course of their employment.

Employees must also promptly share all details of behaviors under this policy that they observe or have 
knowledge of, even if not reported to them by a Complainant or third-party.

Complainants may want to carefully consider whether they share personally identifiable details with 
non-confidential Mandated Reporters, as those details must be shared with the Title IX Coordinator.

Generally, disclosures in climate surveys, classroom writing assignments or discussions, human subjects 
research, or at events such as “Take Back the Night” marches or speak-outs do not provide notice that 
must be reported to the Coordinator by employees, unless the Complainant clearly indicates that they 
desire a report to be made or a seek a specific response from Central Community College.

Supportive measures may be offered as the result of such disclosures without formal Central 
Community College action.

Failure of a Mandated Reporter, as described above in this section, to report an incident of harassment 
or discrimination of which they become aware is a violation of Central Community College policy and 
can be subject to disciplinary action for failure to comply.

Finally, it is important to clarify that a Mandated Reporter who is themselves a target of harassment or 
other misconduct under this policy is not required to report their own experience, though they are, of 
course, encouraged to do so.

20. When a Complainant Does Not Wish to Proceed

If a Complainant does not wish for their name to be shared, does not wish for an investigation to take 
place, or does not want a formal complaint to be pursued, they may make such a request to the Title IX 
Coordinator, who will evaluate that request in light of the duty to ensure the safety of the campus and 
to comply with state or federal law.
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3. Initial Assessment

Following receipt of notice or a complaint of an alleged violation of this policy, the Title IX Coordinator10 
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a. Violence Risk Assessment

In many cases, the Title IX Coordinator may determine that a Violence Risk Assessment (VRA) should be 
conducted by the CARE Team/College Counselor as a part of the initial assessment. A VRA can aid in ten 
critical and/or required determinations, including:

�� Emergency removal of a Respondent on the basis of immediate threat to physical health/safety;
�� Whether the Title IX Coordinator should pursue/sign a formal complaint absent a willing/able 

Complainant;
�� Whether to put the investigation on the footing of incident and/or pattern and/or climate;
�� To help identify potential predatory conduct;
�� To help assess/identify grooming behaviors;
��
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Central Community College may dismiss a formal complaint or any allegations therein if, at any time 
during the investigation or hearing:

1) A Complainant notifies the Title IX Coordinator in writing that the Complainant would like to 
withdraw the formal complaint or any allegations therein; or

2) The Respondent is no longer enrolled in or employed by the Central Community College; or

3) Specific circumstances prevent Central Community College from gathering evidence sufficient to 
reach a determination as to the formal complaint or allegations therein.

Upon any dismissal, Central Community College will promptly send written notice of the dismissal and 
the rationale for doing so simultaneously to the parties.

This dismissal decision is appealable by any party under the procedures for appeal below. The decision 
not to dismiss is also appealable by any party claiming that a dismissal is required or appropriate. A 
Complainant who decides to withdraw a complaint may later request to reinstate it or refile it.

4. Counterclaims

Central Community College is obligated to ensure that the grievance process is not abused for 
retaliatory purposes. The College permits the filing of counterclaims but uses an initial assessment, 
described above, to assess whether the allegations in the counterclaim are made in good faith.
Counterclaims by the Respondent may be made in good faith, but are, on occasion, also made for 
purposes of retaliation. Counterclaims made with retaliatory intent will not be permitted.

Counterclaims determined to have been reported in good faith will be processed using the grievance 
procedures below. Investigation of such claims may take place after resolution of the underlying initial 
allegation, in which case a delay may occur.

Counterclaims may also be resolved through the same investigation as the underlying allegation, at the 
discretion of the Title IX Coordinator. When counterclaims are not made in good faith, they will be 
considered retaliatory and may constitute a violation of this policy.

5. Right to an Advisor

The parties may each have an Advisor12 of their choice present with them for all meetings and 
interviews within the resolution process if they so choose. The parties may select whoever they wish to 
serve as their Advisor as long as the Advisor is eligible and available.13

Choosing an Advisor who is also a witness in the process creates potential for bias and conflict-of- 
interest. A party who chooses an Advisor who is also a witness can anticipate that issues of potential 
bias will be explored by the hearing Decision-maker(s).

12 This could include an attorney, advocate, or support person. The law permits one Advisor for each party 
(witnesses are not entitled to Advisors within the process, though they can be advised externally).
13 “Available” means the party cannot insist on an Advisor who simply doesn’t have inclination, time, or 
availability. Also, the Advisor cannot have institutionally conflicting roles, such as being a Title IX administrator who 
has an active role in the matter, or a supervisor who must monitor and implement sanctions.
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Central Community College may also make reasonable provisions to allow an Advisor who cannot attend 
in person to attend a meeting by telephone, video conferencing, or other similar technologies as may be 
convenient and available.

i. Expectations of the Parties with Respect to Advisors

A party may elect to change Advisors during the process and is not obligated to use the same Advisor 
throughout. The parties are expected to inform the Investigator(s) of the identity of their Advisor at 
least two (2) business days before the date of their first meeting with Investigators.

The parties are expected to provide timely notice to the Title IX Coordinator and Investigators if they 
change Advisors at any time. It is assumed that if a party changes Advisors, consent to share information 
with the previous Advisor is terminated, and a release for the new Advisor must be secured. Parties are 
expected to inform the Title IX Coordinator of the identity of their hearing Advisor at least two (2) 
business days before the hearing.

As a public entity, Central Community College fully respects and accords the Weingarten rights of 
employees. For parties who are entitled to union representation, Central Community College will allow 
the unionized employee to have their union representative (if requested by the party) as well as an 
Advisor of their choice present for all resolution-related meetings and interviews. To uphold the 
principles of equity, the other party (regardless of union membership) will also be permitted to have 

http://www.facecampusequality.org/
http://www.saveservices.org/
http://www.victimrights.org/
http://www.victimsofcrime.org/
https://nwlc.org/times-up-legal-defense-fund/
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a. Informal Resolution

Informal Resolution can include three different approaches:

�� When the parties agree to resolve the matter through an alternate resolution mechanism 
[including mediation, restorative practices, etc.];

�� When the Respondent accepts responsibility for violating policy, and desires to accept a 
sanction and end the resolution process; or

�� When the Title IX Coordinator can resolve the matter informally by providing supportive 
measures to remedy the situation.

To initiate Informal Resolution, a Complainant needs to submit a formal complaint, as defined above. If 
a Respondent wishes to initiate Informal Resolution, they should contact the Title IX Coordinator to so 
indicate.

It is not necessary to pursue Informal Resolution first in order to pursue a Formal Grievance Process, 
and any party participating in Informal Resolution can stop the process at any time and begin or resume 
the Formal Grievance Process.

Prior to implementing Informal Resolution, Central Community College will provide the parties with 
written notice of the reported misconduct and any sanctions or measures that may result from 
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�Q Goals of the parties;
�Q Adequate resources to invest in Alternate Resolution (time, staff, etc.)

The ultimate determination of whether Alternate Resolution is available or successful is to be made by 
the Title IX Coordinator. The Title IX Coordinator maintains records of any resolution that is reached, 
and failure to abide by the resolution agreement may result in appropriate responsive/disciplinary 
actions. Results of complaints resolved by Informal Resolution or Alternate Resolution are not 
appealable.

c. Respondent Accepts Responsibility for Alleged Violations

The Respondent may accept responsibility for all or part of the alleged procedure violations at any point 
during the resolution process. If the Respondent indicates an intent to accept responsibility for all of the 
alleged misconduct, the formal process will be paused, and the Title IX Coordinator will determine 
whether Informal Resolution can be used according to the criteria in that section above.

If Informal Resolution is applicable, the Title IX Coordinator will determine whether all parties are able 
to agree on responsibility, sanctions, and/or remedies. If so, the Title IX Coordinator implements the 
accepted finding that the Respondent is in violation of Central Community College procedure and 
implements agreed-upon sanctions and/or remedies, in coordination with other appropriate 
administrator(s), as necessary.

This result is not subject to appeal once all parties indicate their written assent to all agreed upon terms 
of resolution. When the parties cannot agree on all terms of resolution, the Formal Grievance Process 
will resume at the same point where it was paused.

https://www.cccneb.edu/what-is-title-ix
https://www.cccneb.edu/what-is-title-ix
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Title IX Coordinator:

�Q To provide appropriate intake of and initial guidance pertaining to complaints
�Q To act as an Advisor to the parties
�Q To serve in a facilitation role in informal resolution or Alternate Resolution if appropriately 

trained in appropriate resolution modalities (e.g., mediation, restorative practices]
�Q To perform or assist with initial assessment
�Q To investigate complaints
�Q To serve as a hearing facilitator (process administrator, no decision-making role)
�Q To serve as a Hearing Panel/Decision maker regarding the complaint
�Q To serve as an Appeal Decision-maker

b. Pool Member Appointment

The Title IX Coordinator, in consultation with the College President, appoints the Pool, which acts with 
independence and impartiality. While members of the Pool are typically trained in a variety of skill sets 
and can rotate amongst the different roles listed above in different cases, Central Community College 
can also designate permanent roles for individuals in the Pool, using others as substitutes or to provide 
greater depth of experience when necessary. This process of role assignment may be the result of 
particular skills, aptitudes, or talents identified in members of the Pool that make them best suited to 
particular roles.



https://www.cccneb.edu/what-is-title-ix
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Amendments and updates to the NOIA may be made as the investigation progresses and more 
information becomes available regarding the addition or dismissal of various charges.

Notice will be made in writing and may be delivered by one or more of the following methods: in 
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�� Provide each interviewed party and witness an opportunity to review and verify the 
Investigator’s transcript of the relevant evidence/testimony from their respective interviews 
and meetings within 7 business days of the meeting.

�� Make good faith efforts to notify the parties of any meeting or interview involving the other 
party, in advance when possible

�� When participation of a party is expected, provide that party with written notice of the date, 
time, and location of the meeting, as well as the expected participants and purpose

�� Interview all available, relevant witnesses and conduct follow-up interviews as necessary
�� Allow each party the opportunity to suggest witnesses and questions they wish the 

Investigator(s) to ask of the other party and witnesses, and document in the report which 
questions were asked, with a rationale for any changes or omissions.

�� Complete the investigation promptly and without unreasonable deviation from the intended 
timeline

�� Provide regular status updates to the parties throughout the investigation.
�� Prior to the conclusion of the investigation, provide the parties and their respective Advisors 

(if so desired by the parties) with a list of witnesses whose information will be used to 
render a finding

��
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The Decision-makers will not have had any previous involvement with the investigation. The Title IX 
Coordinator may elect to have an alternate from the Pool sit in throughout the resolution process in the 
event that a substitute is needed for any reason.

Those who have served as Investigators will be witnesses in the hearing and therefore may not serve as 
Decision-makers. Those who are serving as Advisors for any party may not serve as Decision-makers in 
that matter.

The Title IX Coordinator may not serve as a Decision-maker or Chair in the matter but may serve as an 
administrative facilitator of the hearing if their previous role in the matter does not create a conflict of 
interest. Otherwise, a designee may fulfill this role. The hearing will convene at a time determined by 
the Chair or designee.

20. Evidentiary Considerations in the Hearing

Any evidence that the Decision-makers determine is relevant and credible may be considered. The 
hearing does not consider: 1) incidents not directly related to the possible violation, unless they 
evidence a pattern; 2) questions and evidence about the Complainant’s sexual predisposition or prior 
sexual behavior, unless such questions and evidence about the Complainant’s prior sexual behavior are 
offered to prove that someone other than the Respondent committed the conduct alleged by the 
Complainant, or if the questions and evidence concern specific incidents of the Complainant’s prior 
sexual behavior with respect to the Respondent and are offered to prove consent.
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the Chair know at least five (5) business days prior to the hearing so that appropriate arrangements can 
be made.
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At the hearing, recording, witness logistics, party logistics, curation of documents, separation of the 
parties, and other administrative elements of the hearing process are managed by a non-voting hearing 
facilitator such as the Title IX Coordinator or designee. The hearing facilitator may attend to logistics of 
rooms for various parties/witnesses as they wait; flow of parties/witnesses in and out of the hearing 
space; ensuring recording and/or virtual conferencing technology is working as intended; copying and 
distributing materials to participants, as appropriate, etc.

28. Investigator Presents the Final Investigation Report

The Investigators will then present a summary of the final investigation report, including items that are 
contested and those that are not, and will be subject to questioning by the Decision-makers and the 
parties (through their Advisors). The Investigators will be present during the entire hearing process, but 
not during deliberations.

Neither the parties nor the Decision-makers should ask the Investigators their opinions on credibility, 
recommended findings, or determinations, and the Investigators, Advisors, and parties will refrain from 
discussion of or questions about these assessments. If such information is introduced, the Chair will 
direct that it be disregarded.

29. Testimony and Questioning

Once the Investigators present their report and are questioned, the parties and witnesses may provide 
relevant information in turn, beginning with the Complainant, and then in the order determined by the 
Chair. The parties/witnesses will submit to questioning by the Decision-makers and then by the parties 
through their Advisors (“cross-examination”).

All questions are subject to a relevance determination by the Chair. The Advisor, who will remain seated 
during questioning, will pose the proposed question orally, electronically, or in writing (orally is the 
default, but other means of submission may be permitted by the Chair upon request or agreed to by the 
parties and the Chair), the proceeding will pause to allow the Chair to consider it, and the Chair will 
determine whether the question will be permitted, disallowed, or rephrased.

The Chair may explore arguments regarding relevance with the Advisors if the Chair so chooses. The 
Chair will then state their decision on the question for the record and advise the party/witness to whom 
the question was directed, accordingly. The Chair will explain any decision to exclude a question as not 
relevant, or to reframe it for relevance.

The Chair will limit or disallow questions on the basis that they are irrelevant, unduly repetitious, or 
abusive. The Chair has final say on all questions and determinations of relevance, subject to any appeal. 
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30. Refusal to Submit to Cross-Examination and Inferences

If a party or witness chooses not to submit to cross examination at the hearing, either because they no 
not attend the meeting or they attend but refuse to participate in questioning, the Decision-makers 
can only rely on whatever relevant evidence is available through the investigation and hearing in 
making the ultimate determination of responsibility. The Decision-maker(s) may not draw any 
inference solely from a party’s or witness’s absence from the hearing or refusal to submit to cross- 
examination or answer other questions. If a party or witness chooses not to submit to cross- 
examination at the hearing, either because they do not attend the meeting, or they attend but refuse 
to participate in questioning, then the Decision- makers may not rely on any prior statement made by 
that party or witness at the hearing (including those contained in the investigation report) in the 
ultimate determination of responsibility. The Decision-makers must disregard that statement.
Evidence provided that is something other than a statement by the party or witness may be 
considered.

If charges of policy violations other than sexual harassment are considered at the same hearing, the 
Decision-maker(s) may consider all evidence it deems relevant, may rely on any relevant statement as 
long as the opportunity for cross-examination is afforded to all parties through their Advisors, and may 
draw reasonable inferences from any decision by any party or witness not to participate or respond to 
questions.

If a party’s Advisor of choice refuses to comply with the Central Community College’s established rules 
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The Notice of Outcome will also include information on when the results are considered by Central 
Community College to be final, any changes that occur prior to finalization, and the relevant procedures 
and bases for any available appeal options.

34. Statement of the Rights of the Parties (See Appendix B)

35. Sanctions

Factors considered when determining a sanction/responsive action may include, but are not limited to:
�� The nature, severity of, and circumstances surrounding the violation(s)
�� The Respondent’s disciplinary history
�� Previous allegations or allegations involving similar conduct
�� The need for sanctions/responsive actions to bring an end to the discrimination, 

harassment, and/or retaliation
�� The need for sanctions/responsive actions to prevent the future recurrence of 

discrimination, harassment, and/or retaliation
�� The need to remedy the effects of the discrimination, harassment, and/or 

retaliation on the Complainant and the community
�� The impact on the parties
�� Any other information deemed relevant by the Decision-makers

The sanctions will be implemented as soon as is feasible, either upon the outcome of any appeal or the 
expiration of the window to appeal without an appeal being requested.

The sanctions described in this policy are not exclusive of, and may be in addition to, other actions taken 
or sanctions imposed by external authorities.

a. Student Sanctions [Example]

The following are the usual sanctions that may be imposed upon students or organizations singly or 
in combination14:

�� Warning: A formal statement that the conduct was unacceptable and a warning that further 
violation of any Central Community College policy, procedure, or directive will result in more 
severe sanctions/responsive actions.

�� Required Counseling: A mandate to meet with and engage in either Central Community College- 
sponsored or external counseling to better comprehend the misconduct and its effects.

�� Probation: A written reprimand for violation of institutional policy, providing for more severe 
disciplinary sanctions in the event that the student or organization is found in violation of any 
institutional policy, procedure, or directive within a specified period of time. Terms of the 
probation will be articulated and may include denial of specified social privileges, exclusion from 
co-curricular activities, exclusion from designated areas of campus, no-contact orders, and/or 
other measures deemed appropriate.

�� Suspension: Termination of student status for a definite period of time not to exceed two years

14 Subject to Central Community College’s Employee and Student Code of Conduct/Policies.



56

 

and/or until specific criteria are met. Students who return from suspension are automatically 
placed on probation through the remainder of their tenure as a student at Central Community 
College. [insert transcript notation here if applicable].

�� Expulsion: Permanent termination of student status and revocation of rights to be on campus 
for any reason or to attend Central Community College-sponsored events. This sanction will be 
noted permanently as a Conduct Expulsion on the student’s official transcript, [subject to any 
applicable expungement policies.]

�� Withholding Diploma: Central Community College may withhold a student’s diploma for a 
specified period of time and/or deny a student participation in commencement activities if the 
student has an allegation pending or as a sanction if the student is found responsible for an 
alleged violation.

�� Revocation of Degree: Central Community College reserves the right to revoke a degree 
previously awarded from Central Community College for fraud, misrepresentation, and/or other 
violation of Central Community College policies, procedures, or directives in obtaining the 
degree, or for other serious violations committed by a student prior to graduation.

�� Organizational Sanctions: Deactivation, loss of recognition, loss of some or all privileges 
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jurisdiction over the withdrawn student.

However, Central Community College will continue to address and remedy any systemic issues, 
variables that may have contributed to the alleged violation(s), and any ongoing effects of the alleged 
harassment, discrimination, and/or retaliation. The student who withdraws or leaves while the process 
is pending may not return to Central Community College. Such exclusion applies to all campuses of 
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(A) Procedural irregularity that affected the outcome of the matter;

(B) New evidence that was not reasonably available at the time the determination 
regarding responsibility or dismissal was made, that could affect the outcome of the 
matter; and

(C) The Title IX Coordinator, Investigators, or Decision-makers had a conflict of interest 
or bias for or against Complainants or Respondents generally or the specific 
Complainant or Respondent that affected the outcome of the matter.

If any of the grounds in the Request for Appeal do not meet the grounds in this policy, that request 
will be denied by the Appeal Decision Maker and the parties and their Advisors will be notified in 
writing of the denial and the rationale.

If any of the grounds in the Request for Appeal meet the grounds in this policy, then the Appeal 
Decision Maker will notify the other party(ies) and their Advisors, the Title IX Coordinator, and, 
when appropriate, the Investigators and the original Decision-makers.

The other party(ies) and their Advisors, the Title IX Coordinator, and, when appropriate, the 
Investigators and/or the original Decision-makers will be mailed, emailed, and/or provided a hard 
copy of the request with the approved grounds and then be given 5 business days to submit a 
response to the portion of the appeal that was approved and involves them. All rmpCc1(d)-1(in)-1(1( wi)-1(ll)-1( )en b)-1(e) a 

Id 
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Any sanctions imposed as a result of the hearing are stayed during the appeal process. Supportive 
measures may be reinstated, subject to the same supportive measure procedures above.

If any of the sanctions are to be implemented immediately post-hearing, then emergency removal 
procedures (detailed above) for a hearing on the justification for doing so must be permitted within 
48 hours of implementation.

Central Community College may still place holds on official transcripts, diplomas, graduations, and 
course registration pending the outcome of an appeal when the original sanctions included 
separation.

c. Appeal Considerations

�Q Decisions on appeal are to be deferential to the original decision, making changes to the finding 
only when there is clear error and to the sanction(s)/responsive action(s) only if there is a 
compelling justification to do so.

�Q Appeals are not intended to provide for a full re-hearing (de novo) of the allegation(s). In most 
cases, appeals are confined to a review of the written documentation or record of the original 
hearing and pertinent documentation regarding the specific grounds for appeal.

�Q An appeal is not an opportunity for Appeal Decision-maker to substitute their judgment for that 
of the original Decision-makers merely because they disagree with the finding and/or 
sanction(s).

�Q



60

 

�� Referral to the Employee Assistance Program
�� Education to the individual and/or the community
�� Permanent alteration of housing assignments
�� Permanent alteration of work arrangements for employees
�� Provision of campus safety escorts
�� Climate surveys
�� Procedure modification and/or training
�� Implementation of long-term contact limitations between the parties
�� Implementation of adjustments to academic deadlines, course schedules, etc.

At the discretion of the Title IX Coordinator, certain long-term support or measures may also be 
provided to the parties even if no policy violation is found.

When no policy violation is found, the Title IX Coordinator will address any remedies owed by Central 
Community College to the Respondent to ensure no effective denial of educational access.

Central Community College will maintain the privacy of any long-term remedies/actions/measures, 
provided privacy does not impair the College’s ability to provide these services.

39. Failure to Comply with Sanctions and/or Interim and Long-term Remedies and/or Responsive 
Actions

All Respondents are expected to comply with the assigned sanctions, responsive actions, and/or 
corrective actions within the timeframe specified by the final Decision-makers (including the Appeal 
Decision Maker).

Failure to abide by the sanction(s)/action(s) imposed by the date specified, whether by refusal, neglect, 
or any other reason, may result in additional sanction(s)/action(s), including suspension, expulsion, 
and/or termination from Central Community College and may be noted on a student’s official transcript.

A suspension will only be lifted when compliance is achieved to the satisfaction of the Title IX 
Coordinator.

40. Recordkeeping

Central Community College will maintain for a period of at least seven years records of:

1. Each sexual harassment investigation including any determination regarding responsibility and 
any audio or audiovisual recording or transcript required under federal regulation;

2. Any disciplinary sanctions imposed on the Respondent;
3. Any remedies provided to the Complainant designed to restore or preserve equal access to 

Central Community College’s education program or activity;
4. Any appeal and the result therefrom;
5. Any Informal Resolution and the result therefrom;
6. All materials used to train Title IX Coordinators, Investigators, Decision-makers, and any person 

who facilitates an Informal Resolution process. Central Community College will make these 
training materials publicly available on Central Community College’s website.
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7. Any actions, including any supportive measures, taken in response to a report or formal 
complaint of sexual harassment, including:

a. The basis for all conclusions that the response was not deliberately indifferent;
b. Any measures designed to restore or preserve equal access to Central Community 

College’s education program or activity; and
c. If no supportive measures were provided to the Complainant, document the reasons 

why such a response was not clearly unreasonable in light of the known circumstances.

Central Community College will also maintain any and all records in accordance with state and federal 
laws.

41. Disabilities Accommodations in the Resolution Process

Central Community College is committed to providing reasonable accommodations and support to 
qualified students, employees, or others with disabilities to ensure equal access to the Central 
Community College’s resolution process.

Anyone needing such accommodations or support should contact the Director of Disability Services or 
ADA/504 Coordinator or designee who will review the request and, in consultation with the person 
requesting the accommodation and the Title IX Coordinator, determine which accommodations are 
appropriate and necessary for full participation in the process.
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PROCESS B
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